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Frosh, from page 1 

students are Native American or Alaskan 
Native; 68 are Asian or Pacific Islander; 
three are African American; 19 are His
panic; and 146 are Caucasian, up from 
110 last year. Seven new students did not 
provide their ethnicity. Six international 
students have origins in Bulgaria, Roma
nia, Singapore, and Thailand. 

Many students indicated that they 
intend to concentrate their studies in 
physics, engineering and applied sci
ences, and biology. Their academic inter
ests coincide with their extracurricular 
activities: nearly half of the new students 
belonged to a math team, and a fifth 
belonged to a math club. In addition, 
many participated in science olympiads, 
academic decathlons, science bowls, 
robotics challenges, and Odyssey of the 
Mind programs. In preparation for their 
college careers, 93 individuals earned 
1,454 college credits. A full 40 percent 
served as valedictorians, and 8 percent 
were salutatorians. 

A facility for language translated for 
many into hours of work at their school 
newspaper (16 staffers, four editors) and 
annuals (three edited the yearbook); 
literature (five edited a literary maga
zine); politics and administration (19 
were student council members); and 
rhetoric (six debate team captains, 15 
team members). Six students have won 
writing awards, 26 received book awards, 
and one is a published poet. 

These young adults also exhibit inter
ests in areas beyond academics. Two of 
the students hold pilot's licenses, while 
the same number are taking lessons. One 

individual is learning to fly a helicopter. 
Besides these activities, 161 showed a 

concern for their community and the 
environment through active involvement. 
Tutoring was popular, and many worked 
as volunteers at hospitals, libraries, nurs
ing homes, and the house-construction 
project Habitat for Humanity. Some 
worked for zoos, nature centers, or sci
ence or technology museums. Others 
spent time interpreting for the deaf, 
working with autistic children, or volun
teering for the Special Olympics. About 
20 percent belonged to the National 
Honor Society, which requires commu
nity service from its membership. One 
student volunteered as a recruiter of 
other volunteers, ensuring continuation 
of service. 

In terms of athletics, Caltech admitted 
16 track-and-field team members and 25 
cross-country runners, including four 
team captains. The incoming class in
cludes 27 tennis players, of which three 
were team captains; 18 soccer players; 17 
swim team members; six basketball play
ers; and half a dozen water-polo players. 

Caltech students have long exhibited 
musical virtuosity and this new class has 
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its share of musicians. Caltech now has 
33 new pianists, 16 violinists, and 32 
former school-band members who play 
every conceivable instrument. 

The other performing arts are well 
represented, with 15 students bringing 
experience as chorus singers. Eight were 
involved in theatrical productions, and 
six have worked as stage technicians. 

All in all, the signs are auspicious. 
Caltech alumni and professors have been 
known to engage in pursuits far afield 
from their academic interests. Perhaps 
this class, already full of great minds, 
personality, and potential, includes 
somebody who will develop and mature 
into the next Feynman-bongos, Tuva, 
and all. 
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Conservation, from page 1 

cogeneration system is called that be
cause it produces both electrical power 
and steam, which is used for heating and 
air-conditioning. The Institute is also seek
ing to lock in a long-term price on gas, 
ensuring stability even if market prices 
again spike as they did last year. 

Currently, the Institute produces about 
47 percent of its own electricity, saving 
costs by reducing the amount of power 
bought from the city of Pasadena. During 
the next eight months, however, the 
cogeneration system will be offline as it's 
being dismantled to make way for the 
new equipment. Thus, all campus elec
tricity will need to be purchased until the 
new system becomes operational in July. 

"Although we have planned for this 
in the current budget cycle, it is essential 
that we conserve as much energy as pos
sible to mitigate electricity costs," says 
Bill Irwin, Physical Plant director. "Your 
efforts to save energy are an important 
complement to those of Physical Plant." 

He requests that all campus commu
nity members make an effort to turn off 
lights that aren't in use or are not essen
tial to operations, such as corridor lights, 
desk and table lamps, and incandescent 
lights, where possible. In addition, com
puters and other equipment should be 
turned off when not in use, particularly 
when personnel leave at night. 

"Together, we can minimize the cost 
impact of purchasing electricity in the com
ing months and be responsible members 
of the Caltech community," Irwin says. 

Questions on this or any energy-related 
issue can be directed to Irwin at ext. 3727 
or bill.irwin@caltech.edu, or to Reza Ohadi, 
associate director of campus operations, 
at ext. 6571 or reza.ohadi@caltech.edu. 
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Reclassification, from page 1 
with a clearer career path, something 
the current system doesn't allow. "Once 
employees realize the process is some
thing that will benefit them, they support 
it," says Tim Chang, associate director of 
Caltech Auxiliary and Business Services. 
"We anticipate it will really have a positive 
impact in helping us keep good workers. 
It also gives them a little more control of 
their career by identifying a prescribed set 
of skills they need in order to advance." 

Eloisa I mel, staff manager in the Divi
sion of the Humanities and Social Sci
ences, believes the new system will be 
useful for both managers and employees. 
"The old program was more tied to edu
cation and experience in determining job 
growth," she says. "The new structure is 
more flexible, and because it's so compre
hensive and well-documented, it will be 
easier for managers to recognize employ
ees' contributions and skills and to cat
egorize new jobs that become available." 

The conversion process includes evalu
ating all jobs within a family, assigning the 
jobs into the new evaluation framework, 
and meeting with each affected workgroup 
to review the process and answer ques
tions. A total of 14 job families have been 
identified, each composed of several disci
plines, or specializations, and career levels. 
For example, the general administration 
family includes disciplines such as admin
istrative support, grants and contracts 
administration, legal services, and security. 
Within each discipline are several different 
career levels arranged from least to most 
complex, with descriptions of the skills and 
responsibilities required at each level. 
Together, the discipline, career level, and 
skill descriptions serve as a tool to foster 
and support career development by laying 
out the requirements for advancement. 

Two job families have been converted, 
information technology and facilities and 
trades. General administration, the big
gest single job family to date, approxi
mately 600 positions, is in the final 
stages of conversion; once it is finished, 
about 1,100 of the 2,600 staff employees 
will have been converted to the new 
classification and salary structure. Cur
rently kicking off is the research family, 
and remaining job families will be ad
dressed throughout 2003. (Visit http://cit. 
hr.caltech.edu/Jobs-HTML/EO.htm to 
glimpse the new job families, and click 
on Salary Ranges to see the new unified 
pay schedule. The old structures will also 
remain until all jobs are converted.) 

Questions about the reclassification 
process can be directed to Elizabeth 
Loftus, director of compensation, at 
elizabeth.loftus@caltech.edu or ext. 8386; 
or Tom Schmitt, associate vice president 
for human resources and campus ser
vices, at thomas.schmitt@caltech .edu or 
ext. 3230. 
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Einstein, from page 1 
replaced by a class tyranny of the left,' 
and expressed support and a willingness 
to work for the new post-World War I 
democratic Germany." 

The book covers the period of Einstein's 
rise to fame. It includes documents on the 
general theory of relativity, others relating 
to his first trip to the United States in 1921, 
and his first political, social, and humani
tarian publications. Under the general 
editorship of Kormos-Buchwald, the 
volume was edited by an international, bi
lingual group of Einstein scholars: Michel 
Janssen, Robert Schul mann, J6zsef lily, 
and Christoph Lehner. Daniel Kennefick, 
a 1999 Caltech PhD, was associate editor; 
Osik Moses and Rudy Hirschmann were 
editorial assistants. 

"This volume is the first in the series to 
present a mixture of Einstein's scientific, 
pedagogical, political, and humanitarian 
writings," says Kormos-Buchwald. " Here 
we can see the complexity of his personal 
and public life, in an almost day-by-day 
record of work and public activities-the 
thoughts and actions of the mature, suc
cessful, world-famous, and often contro
versial Einstein around the age of 40." 

Einstein rose to fame after completing 
his general theory of relativity in 1916. Two 
years later, he announced the need to cor
rect a " regrettable error in calculation," and 
derived the famous quadrupole formula for 
the flux of energy radiated by a source of 
gravitational waves. Today, Caltech and 
MIT scientists are hoping to detect these 
waves first predicted by Einstein. 

The Einstein Papers Project is a 25-
year effort that will result in 29 volumes 

of The Collected Papers of Albert Einstein. 
Called the most ambitious publishing 
venture in the history of 20th-century 
science, the project requires research of 
more than 60,000 documents, including 
correspondence, scientific writings, 
speeches, diagrams, and photos. The 
collection of photocopies is housed in 
seven large, fireproof filing cabinets. 
(Most of the original papers are at the 
Hebrew University of Jerusalem, the 
beneficiary of Einstein's literary estate.) 

The project began in 1971 when 
Princeton University Press agreed to take 
on the monumental task of publishing 
Einstein's annotated writings. The first 
volume, edited by a team at Boston Uni
versity, appeared in 1987. When Kormos
Buchwald was appointed in 2000, she 
chose to move the work to Caltech. 

Caltech's Einstein connection goes 
back to when he was a visiting scientist 
in the 1930s. He might have become a 
full-time faculty member, were it not for 
miscommunication with the Institute . 
Instead, he joined the Institute for Ad
vanced Study in Princeton, where he 
remained until he died in 1955. 

• 


